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Promoting the Application of the SE Instructional
Model with Technology Integration from an

Educational Administration Perspective
Wen Hao Hsu,Doctoral Student, Department of Education and Human Potential
Development, Sport Education Program, National Dong Hwa University
I Wei Shang Professor, Department of Physical Education and Sport Science,

National Dong Hwa University

Abstract

This study aims to explore the impact of applying the 5E instructional model on
the learning motivation of upper-grade elementary school students in physical
education classes. The 2019 Curriculum Guidelines (108 Curriculum) emphasize
competency-based and inquiry-oriented learning, making the integration of teaching
strategies and information technology in physical education increasingly important.
The SE model—Engage, Explore, Explain, Elaborate, and Evaluate—guides students
to actively construct knowledge and enhance participation motivation, while
technological assistance provides immediate feedback and personalized learning
support.

Through teaching practice and the analysis of learning motivation scales,
observation records, and student feedback forms, the results show that combining the
SE instructional model with technology effectively stimulates students’ learning
motivation, strengthens understanding and correction of motor skills, and enriches
learning participation and course evaluation diversity. These findings serve as a
valuable reference for future physical education teachers in instructional design and

technology integration.
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A Study on the Work Stress and Professional
Development Needs of Grassroots Civil Servants

Arising from the Government Procurement Act

Wei Chen Li~In-Service Master’s Program Student, Dept. of Educational

Administration and Management, National Dong Hwa University

Chih Wen Fan Director, Center for Teacher Education, National Dong Hwa

University

Abstract

In today’s rule-of-law society, civil servants’ compliance with legal
administration is the foundation for the proper operation of governmental functions,
ensuring the legality and legitimacy of government actions. In handling
procurement affairs, whether in schools or government agencies, civil servants
perform their duties in accordance with the Government Procurement Act (GPA).

This study aims to explore the work-related stress caused by the GPA among
grassroots civil servants, their coping strategies, their professional development
needs concerning the GPA, and the impact of the GPA’s implementation on
grassroots administrative organizations.

A qualitative case study method was employed, using semi-structured
interviews with six active grassroots civil servants responsible for procurement
tasks in schools or government agencies. The interview transcripts were repeatedly
reviewed and categorized for analysis, supplemented by document analysis and
literature review.

The findings indicate that: (1) the GPA is complex and cumbersome, resulting
in considerable work-related stress;(2)coping strategies include active participation
in procurement laws and practical training courses, as well as collaborative learning
with experienced procurement personnel;(3)professional development needs
involve integration of relevant laws, interpretations, and supplementary regulations
throughout each procurement stage, along with practical internship courses to
experience real-world processes; and (4) the GPA impacts grassroots organizations
by improving efficiency in routine procurement tasks but reducing efficiency in
urgent or emergency procurements. Additionally, the GPA enhances administrative
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effectiveness by preventing unlawful actions through legal compliance.
Based on these results, suggestions are proposed to address the work stress

and professional development needs of grassroots civil servants under the

Government Procurement Act.

Keywords: grassroots civil servants, Government Procurement Act, work stress,

professional development needs of civil servants
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Exploring the relationship between kabaddi players’

perceived coach leadership behavior and collective

efficacy: An analysis of the mediating effect of team
cohesion - A case study of the National Secondary

School Games
Wen Sin Chi,~Department of Physical Education and Sports Science, National Dong
Hwa University
I Wei Shang Department of Physical Education and Sports Science, National Dong

Hwa University

Abstract

This study examines the relationship between coach leadership behaviors and
collective efficacy as perceived by kabaddi players at the National Secondary School
Games, and examines the mediating role of team cohesion. Kabaddi's medal-winning
performance at the 2018 Jakarta Asian Games and the 2022 Hangzhou Asian Games
demonstrates the importance of grassroots training and team cohesion for competitive

performance.

This study surveyed 300 kabaddi players at the National Secondary School Games,
collecting data on the "Coach Leadership Behavior Scale," "Team Cohesion Scale," and
"Collective Efficacy Scale." The data were analyzed using structural equation modeling
(SEM). The objectives were: 1. To explore players' perceived coach leadership
behaviors; 2. To analyze the relationship between team cohesion and collective efficacy;
and 3. To examine the impact of coach leadership behaviors on collective efficacy.

The results showed that players rated "training and coaching behaviors" and
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"democratic behaviors" higher, reflecting their emphasis on professional guidance and
participation in decision-making. However, they rated "authoritarian behaviors" lowest,
indicating a low level of recognition of authoritarian leadership. Team cohesion and
collective efficacy were significantly positively correlated. Mediation analysis revealed
that team cohesion partially mediates the relationship between coach leadership
behaviors and collective efficacy, suggesting that coaches can enhance players'

collective belief by improving team cohesion.

The conclusions emphasize that kabaddi coaches should balance technical
guidance with democratic participation, strengthening trust and cooperation among
players to enhance team effectiveness. Future research could explore the impact of
variables such as gender and years of training on the results, thereby providing specific

practical guidance for grassroots kabaddi training in Taiwan.

Keywords: coaching leadership behavior, team cohesion, collective efficacy, kabaddi
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	摘要
	現今法治社會，公務人員依法行政是法治社會運轉的基礎，確保政府行為的合法性及正當性，其中辦理採購業務無論是學校或政府機關，公務人員均依循政府採購法執行職務。本研究目的係為探討政府採購法對基層公務人員產生的工作壓力及因應策略、基層公務人員對政府採購法的專業成長需求、政府採購法實施對基層公務組織的影響。研究方法採個案研究中的訪談法進行，透過半結構式訪談，訪談6位現職基層公務人員於學校或政府機關職掌採購業務，透過訪談所得逐字稿，反覆閱覽與歸類分析，輔以檔案分析，與文獻理論檢視。研究結果如下：1.政府採購法...
	關鍵字：基層公務人員、政府採購法、工作壓力、公務人員專業成長需求
	A Study on the Work Stress and Professional Development Needs of Grassroots Civil Servants Arising from the Government Procurement Act
	Wei Chen Li／In-Service Master’s Program Student, Dept. of Educational Administration and Management, National Dong Hwa University
	Chih Wen Fan／Director, Center for Teacher Education, National Dong Hwa University
	In today’s rule-of-law society, civil servants’ compliance with legal administration is the foundation for the proper operation of governmental functions, ensuring the legality and legitimacy of government actions. In handling procurement affairs, whe...
	This study aims to explore the work-related stress caused by the GPA among grassroots civil servants, their coping strategies, their professional development needs concerning the GPA, and the impact of the GPA’s implementation on grassroots administra...
	A qualitative case study method was employed, using semi-structured interviews with six active grassroots civil servants responsible for procurement tasks in schools or government agencies. The interview transcripts were repeatedly reviewed and catego...
	The findings indicate that: (1) the GPA is complex and cumbersome, resulting in considerable work-related stress;(2)coping strategies include active participation in procurement laws and practical training courses, as well as collaborative learning wi...
	Based on these results, suggestions are proposed to address the work stress and professional development needs of grassroots civil servants under the Government Procurement Act.
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	摘 要
	近年來因應數位轉型與新冠疫情衝擊，教育部執行《推動中小學數位學習精進方案》，強調「班班有網路，生生用平板」的願景。行動載具逐漸成為教學現場的基本配備，教師教學模式與行政推動策略面臨調整與挑戰，實務操作經驗需深入探討。本研究旨在探討花蓮縣某國民小學於執行《推動中小學數位學習精進方案》過程中，行政人員推動行動載具的策略與觀點，以及教師將行動載具融入教學的實踐經驗與看法。本研究採用質性研究中的個案研究法，透過半結構式訪談與文件分析蒐集資料，並運用主題分析進行資料處理與詮釋，旨在深入探究行政人員推...
	關鍵字：推動中小學數位學習精進方案、行動載具


