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Discuss Positive Leadership on School
Administration’s in Answer of Artifice

Tseng, Jo-Mei* & Fan, Chi-Wen**

Abstract

Positive leadership applies positive principles arising from the newly emerging
fields of positive organizational scholarship, positive psychology, and positive change.
The school leader will how apply positive leadership in school administration
effectively, and promote the operating of school administration, then the members
obtain working satisfy through self-realization, innovate achievement of school
administration, and mold school characters successfully. According to the literature,
analyze basic meaning, level, and theory of positive leadership, and the results of
empirical research for specialists, the paper provide strategies and implements of
positive leadership in school administration and offer some suggests to school
administrations. The paper aims to offered six strategies: (1) to develop the school
vision and convey high expectation; (2) to emerge positive character and show active
self-confidence; (3) to research active communication and catch trustful promise; (4) to
inspire members intelligence and care about members; (5) to encourage self-realization
and share professional knowledge; (6) to creating positive atmosphere and approve
teachers’ profession.

Keywords: Positive Leadership, Leadership Strategy, School Vision.
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